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Introduction 
 
“We keep moving forward, open new doors, and doing new things, because we’re curious and 
curiosity keeps leading us down new paths.” – Walt Disney 
 
Swan Christian College is committed to improving its practices to better the needs of the students, 
parents, staff and community in its care. The College is always looking at ways we can move forward 
and engage in new and exciting possibilities that enhance learning throughout our College 
community.  We wish to inspire people while they are here at the College as well as opening doors for 
their future. 
 
Over the past two years the College in particular has been aspiring to transition from ‘Good to Great’ 
as highlighted in the work of Jim Collins.  The National School Improvement School (NSIT) as 
developed by the Australian Council for Educational Research (ACER) has been instrumental in this 
transition. 
 
In the first stage of the use of the NSIT the College’s leaders examined all nine domains.  A number of 
working committees were formed based on our examination of each domain. 
 
In the second (current) stage, an independent consultant has been employed to help the College 
specifically target two domains: ‘An Explicit Improvement Agenda’ and ‘Analysis and Discussion of 
Data’.  
 
A number of Good to Great and NSIT activities that the College has undertaken are included below: 

• working committees  
• parent and student consultations 
• parent, student and staff surveys  
• strategic plans as listed on the College website. 

 
We also farewelled our Principal of eight years, Mr Mark Lewis, and thank him for his leadership and 
contribution to the College community.  
 
Building Projects 
Grounds Development 
2014 has seen some important developments in the College grounds. The newly planted area along 
Great Northern Highway and the vegetable garden at the back of the College are well under way and 
two new projects, the interactive Play area and the Green House will be up and running early in the 
new year. 
 
The Junior School planting area along Great Northern Highway frontage has been a huge success 
with all plants showing good form. Students were very helpful in planting this area and there are still 
more plants to go in.  It has now been irrigated and mulched. 
 
The vision for the Interactive Play Area in the Junior School was to create a natural area for student 
to play and relax in. The motto is ‘smell, touch, taste, see, explore’.  Various plants, rocks and 
mulches are on display as well as a dry riverbed and wetland space, a boardwalk, tunnels and a wild 
zone for students to create their own natural space. 
 
The vegetable garden is going great. We have increased the garden by another 40% due to demand 
from Swan Café and the K2 kitchen. Staff also have benefited from being able to purchase fresh tasty 
produce for a donation to Swan Missions. 
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VALUE ADDED 
Key Achievements for 2014 

Junior School  
It’s been a very productive year in the Junior School with many activities, excursions and carnivals. 
The students have enjoyed an array of learning activities from investigations consolidating skills in 
Mathematics, Literacy, ICT and History, to Aboriginal studies and sustainability of the environment. 
In History the Year 6 students studied the Federation of Australia in 1901. This includes the 
arguments for and against Federation, the structure of our government system and the many 
changes that have led to a multicultural Australian society in the years since Federation.  
A major part of the Sydney Canberra trip was to visit Parliament House and take part in more role 
plays, and the students chose to debate a bill in the House of Representatives. They had the chance 
to dress up as the Speaker of the House, the Prime Minister, the Leader of the Opposition and key 
officials like the Sergeant at Arms. It was great to see the students enter into vigorous debate on the 
proposed bill, many expressing very thoughtful opinions as Members of the Government, Members 
of the Opposition or Independent Members of the House. 
 
Mathematics 
Our vision is to provide the best Mathematics education experience for students and parents in the 
Junior School: through excellent curriculum, comprehensive tracking of students, forward and post 
planning, implementation of best practice delivered by a unified, passionate, collaborative team of 
teachers and support staff. 
Our aim is to build stronger foundations by making sure the basic building blocks for every student 
are all in place.  
We use the SIREN resource to supplement the classroom mathematics program and provide tools 
to support teachers in assessing and targeting key skills through motivating board games. SIREN 
compliments existing diagnostic on-entry assessments including the Online Interview by providing 
brief measures which assist teachers to target instruction to the students at greatest risk of 
mathematics failure. 
The Year 4 and 6 classes put their problem solving skills to the test and participated in the Maths 
Fun Day.  Students had a go at a great variety of engaging and challenging mathematic activities 
that got them thinking outside the box.  They worked in small groups on the hands-on activities and 
were particularly keen to solve the ‘Super Challenges’, as this won them a special wig and glasses 
to show their mathematical skill.  It was great to see the participation and perseverance as students 
worked together to solve some difficult challenges. 
The Year 3 and 5 classes participated in the Math Fun Day with Michael from World of Math. 
Students completed a range of hands on activities that promoted problem solving, spatial awareness 
and Mathematical reasoning. 
We have also introduced Ninja Math to 2 year groups in the Junior school. Basic facts knowledge is 
the basis for all mathematic concepts and ‘Ninja Math’ makes it an enjoyable and motivating 
experience for all students. Students learn basic facts that are essential for them to advance their 
mathematical skills and knowledge. 
 
Music 
In Junior School Music in 2014, we saw the exciting introduction of our Instrumental Program with 
the Year 4s learning violin and cello with tutors and performing in an end of year Music Assembly. In 
Year 5 next year these students will be given the opportunity to learn flute, clarinet, alto saxophone 
or trumpet as well as continue their studies in a chosen string instrument. 2014 saw the exciting 
inclusion of Senior School music mentors for Junior School students in our Orchestra Workshop Day 
Camp. 
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We are looking forward to the implementation of the International Curriculum to further enhance our 
students’ study of the exciting world of music, and to expand the levels of achievement students can 
attain. 
 
Physical Education 
The Physical Education program at the Junior School in 2014 was a busy and varied one. There 
were many opportunities for children to learn new skills, consolidate ones already learnt and use 
their talents to represent the College in many carnivals. 
 
Term 1 saw students participate in Swimming Carnivals, Interhouse, WACSSA and IPSHA. They 
learnt and consolidated cricket skills and participated in WACSSA Cricket and Tee-Ball carnivals. 
In Term 2 the students learnt Australian Football League skills. They participated in WACSSA 
football, soccer, basketball and netball carnivals. All students also participated in and completed the 
Interhouse Cross Country. 
 
Term 3 was full of athletics training and carnivals. PE sessions were full of long jump, ball throw and 
long distance running practices. All students participated in the Interhouse Athletics Carnival, won by 
Forrest, and many students were the proud bearers of ribbons and medallions. To finish the term 
students also competed in the IPSHA Athletics Carnival – a first for the Junior School. 
 
In Term 4 the students practiced their basketball, lacrosse and golf skills and participated in the 
WACCSA Athletics Carnival and beach volleyball. The PP – Year 4 classes had fun working on 
skills in cricket clinics. 
 
It has been rewarding to watch the students attempt and develop new skills and show mastery of 
those skills already developed. 
 
Middle School 
Middle Years Education (Years 7-9) is an exciting and challenging time for students as they 
emerge from the time of being a child to that of a young adult. This year provided many 
opportunities for students to actively engage in College life from new beginnings and new 
friendships for the Year 7 group, leading into a time of innovation and growth throughout Year 8 
and finally concluding their middle schooling in Year 9 as they work on leadership skills and 
making positive choices. It is always a delight to see them begin to apply their skills, knowledge 
and gifts throughout the years ahead. 

 
Senior School 
 
English 
During Term 3, four teams of students from Years 8-10 participated in the Write-a-Book-in-a-Day 
program. The students were given a set of parameters with which to write the book. Each group’s 
story had to include and be written around these parameters – two human characters (one male 
and one female), one non-human character (animal, bird, or other) and a specified setting. Each 
group was also given an issue to write about as well as five random words. The book had to be 
planned, written and illustrated in the course of one day.  
 
 
Best Speakers: 
Impressive speakers entered the inaugural Swan Best Speaker Middle School (Years 7-9) and 
Swan Best Speaker Senior School (Years 10-12) in Term 3. Heats were conducted and the 
finalists presented at a Monday morning assembly. 
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The Senior Best Speaker Champion 2014 was Wytse de Boer from Year 10 and the Middle School 
Best Speaker Champion 2014 was Indiana Edman from Year 7. They received a trophy and 
certificate along with the honour of their names being placed first on the shield. Each speaker was 
marked according to the following criteria: present an open and friendly disposition through 
physical elements, inviting the audience to listen and engage without being distracting in 
movement or sloppy in physical appearance; engage the audience with clear vocal qualities that 
surprise, delight and create emphasis, engendering a sense of emotional engagement and control 
of delivery; have something to say about the topic that engages the minds of the audience; 
structure the speech for impact, creating tension, mystery or emphasis; appeal to the emotions of 
the audience through a variety of rhetorical devices. Congratulations to our 2014 champions. 
 
Mathematics 
The Mathematics Department has again participated in another wonderful year assisted by our 
very enthusiastic, dedicated and capable Mathematics staff. We have continued to develop our 
use of ‘Infinite Maths’ software resources. Parents were able to email their child’s Mathematics 
teacher and request extra worksheets (with answers) on almost any Mathematics topic. 
 
There is a vast amount of free resources that are available on the Internet, especially on YouTube. 
One method is for students to take topic headings from textbook exercises such as Pythagoras 
Theorem, Surface Area of Prisms or Standard Deviation to open up a myriad of explanations and 
examples. 
 
Mathletics has proven to be a powerful tool in assisting students with the Math. This software is 
provided free to every student of Swan Christian College and covers Mathematics from the 
simplest concepts, through to the most challenging Year 12 concepts. Any parent can ask their 
child to show them their Mathletics usage so that they can assist them to use this tool on a regular 
basis to improve their performance in assessments. The biggest secret is having students repeat 
the mastered topics over a period of time (weeks and even months) until the concepts are 
committed to long-term memory.  
 
Society and Environment 
2014 has been an exciting year for the SOSE Department. The students have been challenged 
and stretched in their classes as they have grappled with the new Australian Curriculum in History 
and Geography. Our teachers have worked hard to create programs that are exciting and expand 
the students’ horizons. They have done a fantastic job! 
 
The highlights of the year included our Year 7 Ancient Wonder of the World project where the 
students created their own model of a statue or building. The final products were amazing. The 
main material students worked with was paper, which they had to turn into origami cubes and then 
use those cubes to build a monument. The teamwork and imagination required to turn a small 
piece of paper into a towering model was a significant challenge that our students mastered. 
 
Geography continues to be a strong subject in our College and one that captures the imagination 
of our students. They have grappled with ideas of justice and equality as they investigated real 
world problems. Debates in the classroom are in depth and deal with significant issues about food 
supply and environmental management, how to manage resources in our society, the cause of 
poverty and what causes people to leave their homes to live in other parts of the world.  
The students in Years 11 and 12 have also dealt with significant issues in our society on their field 
trips to the coast to learn about erosion, their studies of the city and also a trip to investigate the 
impact of the Parkerville fires on the local community.  
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Science 
Through their experiences in classrooms in the Science Learning Area, students continue to develop 
inquiry and investigation skills. These are important for two reasons, firstly to ensure that students 
are adequately prepared to engage with the rapid pace of technological change and secondly that 
students are equipped to critique the changes they face from a Christian worldview.  
 
Inquiry and investigation are central tenets of the Australian Science Curriculum. In Years 7 to 9 
students are taught to investigate like a scientist and to think critically through the research based, 
university supported Thinking Science program.  
 
Science lessons are deliberately planned to increase the learner’s interest, motivation and 
enthusiasm for learning. This is achieved principally by the commitment of an enthusiastic and 
effective team of teachers who are supported by a small team of technicians. Staff utilise the 
College’s ICT and other resources to make the classroom an enjoyable and stimulating 
environment. More importantly in the classroom we have seen that Science enhances higher order 
thinking and numeracy skills. A significant percentage of the Year 12 cohort studied Stage 3 
Biological Sciences, Chemistry, Human Biological Sciences and/or Physics and performed at or 
above the state mean for those courses. Graduates of Swan Christian College who have studied 
Science in Years 11 and 12 have enjoyed success in many science based careers – Agricultural 
Science, Animal Science, Biochemistry, Biotechnology, Dentistry, Engineering, Forensic Science, 
Pharmacy and many more. We are encouraged to see that a select number of our graduates 
obtained entry into Medicine. 
 
Sport at Swan 
Change appears to be one of the many themes in our lives and as the years come and go at Swan 
Christian College, so too do the students. With the tidal change in student enrolments, some 
students bring their sporting ability with them while new students add theirs to the mix.  
 
In February, Bell House, who appears to have broken Shenton’s total domination of College sporting 
events, won the Swimming Carnival convincingly. Shenton was not far behind and held on to second 
place. In Term 2 Bell’s house spirit was evident and in full swing taking out the House Cross Country 
carnival from Shenton by only 18 points. In athletics Bell had all but snatched victory again when, 
after a thorough check of results, an error was found pushing Shenton into first place by only four 
points! While it can be disappointing for some to come so close to victory, the positive side of the 
situation is that House spirit is alive and well in the College.  
 
Throughout the year the College entered a range of teams across sports such as cricket, equestrian, 
netball, basketball, soccer and AFL. In particular it has been a great year for girls’ AFL teams. 
Interest in girls’ AFL football continues to grow with large numbers participating in both senior and 
junior teams.  
 
Students have also excelled in individual sports such as swimming, athletics and archery at a 
national level.  
 
The students on Cycle 4 Change helped raise close to $23 000 cycling 1165km to Albany and back, 
raising funds for The Kantolomba Project, Hagar International and Awareness Cambodia. Months of 
training in cold and wet conditions allowed them to be fit enough to complete the ride with amazing 
effort.  
 
The efforts of Mr Tweedie and Mr Drew in coaching the Basketball Specialist teams allowed 
students to compete competitively and qualify for the Perth SSWA regional finals at the WA 
Basketball Stadium.  
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Another much celebrated achievement was the College’s second placing to Helena College at the 
ACC Athletics Carnival. Much work was done by PE staff to ensure that every event was filled and 
Swan led the points tally at the carnival for much of the day. In the end we finished four points short 
of Helena College and although this was a disappointing blow for the team, it was by far the best 
result ever achieved by the College at an ACC carnival.  
 
The Blackwood Marathon was another success and two of our five student teams placed 1st and 
2nd in the Schools Non-Equine category. The Open trophy was handed back to Rotary Club of 
Bridgetown; the new winners after Mr Banks’ staff-student team failed to pass the horse vet check 
resulting in the team’s disqualification.  
 
We would like to thank all the students for representing Swan Christian College this year, whether it 
was at House or Interschool level and congratulate them for the contributions they have made 
towards sporting life at the College.  
 
Of course without help from staff and parents it would be very difficult to run the events and take part 
in all the things that we do at the College. They deserve a huge ‘thank you!’ for all their efforts.  
 
Vocational Education and Training 
The VET program at Swan Christian College encompasses three main areas: 
 
Work skills 
Providing students with opportunities to develop work skills while continuing with school education 
through the Year 10 Work Experience and the Year 11 and 12 Structured Workplace Learning 
through the Worklink program. This year we had over 60 students involved in the program, our 
highest number ever. 
 
Training 
Providing a broader range of VET related educational options through the inclusion of a broad range 
of nationally accredited training certificates into College teaching programs and the extension of the 
school based traineeship (SBT) and school-based apprenticeship (SBA) programs. We have an 
outstanding VET program that provides industry quality training in a broad range of disciplines 
providing outstanding learning opportunities for our students. 
 
In 2014 our VET program provided almost 400 enrolments across Years 10, 11 and 12 in 14 
Certificate II and III courses including: 

• Multimedia 
• Information Technology 
• Business 
• Hospitality 
• Applied Languages in French and Japanese 
• Christian Ministry 
• Music 
• Sport and Recreation 
• Electro Technology 
• Cabinetmaking 
• Metal Engineering 

 
Resources 
Providing improved and relevant career and study advice to all our students and their families 
through the School-Career Transition program for Year 11 and 12 students. The aim of this program 
is to try and reduce the stress and anxiety that is frequently caused for students leaving school and 
trying to choose the right option for their next step. The program includes input from ex students, 
speakers from TAFE, universities and fits in perfectly with our mini Careers Expo that is held in the 
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Swan Centre as part of the Parent Teacher interviews evening at the end of Term 1. 
 
The College was also the beneficiary of a $5000 grant received as part of the Career Development 
component of the National Partnership for Youth Attainment and Transitions (NPYAT). The WA 
education sector is committed to supporting the implementation of career development services and 
programs and transition planning for all secondary student. Funding was provided through the 
Association of Independent Schools of Western Australia (AISWA) to selected independent schools 
to encourage and enable these schools to expand their students’ career development and 
transitions skills. 
 
Technology and Enterprise 
Here at Swan Christian College the Technology and Enterprise department continues to broaden in 
many ways.  
 
The Hospitality courses have undergone major development with our students looking so 
professional in their uniforms as they serve the College community with exemplary food production 
and service. We enjoyed seeing Lara Kirby’s success in the Taste of the Future cooking 
competition.  
 
The development of the Metals course to run in 2015 should bring a deeper understanding of metals 
skills such as welding. It has been terrific to see Mr Norman guiding the Year 12 students in the 
construction of an off-road barbecue trailer complete with fridge, tools and storage for packs and 
luggage. The camps and other outdoor cooking opportunities will be richly enhanced by this 
welcome addition to the College resources.  
 
Our Engineering students have been able to bring to life really impressive designs cut from sheet 
metal on our plasma cutter under the guidance of Mr Biddle. This has added a huge dimension to 
our program and we hope that this aspect of the curriculum will be further developed in the near 
future.  
 
We have begun a Coder’s Club, which runs as a co-curricular activity on Wednesdays after school. 
Our young IT boffins have been working on programming games and developing in their design 
ability.  
 
The hall tables and cabinets that Mr Smyth has assisted our Year 12 students with are very 
impressive to say the least. We are sure that their parents will be overwhelmed with their success 
with these items.  
 
There is much more than this happening in our steadily growing area. We have been very fortunate 
to have such a fine team and are enthusiastically looking forward to seeing what God will do in the 
hearts and lives of the students as they grow and work with their hands and minds. 
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Missions  
 

 

 
 

Kantolomba 
Impalas and kudus, elephants and hippos, baboons and buffalo…. and the fish! Thunderous 
saturation at Victoria Falls! Bartering for carvings, and traditional African drums and dancing! Bags 
of charcoal for sale on the roadside, and thatched mud houses. These are some of the memories 
for a team of 16 students from Years 10 and 11 and four staff leaders who returned from Zambia. 
However the 2014 Impact Zambia trip was far more than simply a tourist trip for foreign 
consumers. The students delivered nine lessons a day for four days at the Light Up Ahead School 
in Kantolomba. The team took part in a feeding program for over 400 children, played soccer with 
Bible College students and visited an orphanage. Our students led praise at three church services 
and several spoke about their faith journeys.  
 
We helped set up computing and library facilities at the Light Up Ahead School and distributed 
gifts to many sponsored students, visiting them and their families in their homes. Although the 
group went intending to give, we actually received much more than we could have imagined. 
Everywhere we received a warm, friendly welcome. Even in the poorest home we were humbled 
by the gracious hospitality.  
 
The Light Up Ahead School is an incredible achievement by any standard and is a credit to the 
staff and community at Swan Christian College and the staff and volunteers in Zambia. The impact 
on the lives of sponsored students and their families through education, nutrition and pastoral care 
is undoubtedly changing lives. We saw significant material poverty in Kantolomba but we came 
home recognising the spiritual and relational poverty in our own backyard. 
 
Cambodia Day 2014  
The last day of Term 3 saw the Junior School hold our annual Cambodia Day fundraising event. 
Each year we take a day to raise funds to support Hagar International, a charity working with women 
and children in Cambodia who have been rescued from backgrounds of violence, abuse and 
trafficking.  
This year we encouraged our students to fundraise by doing acts of service above and beyond their 
normal household chores for people they know. We were extremely impressed with the way the 
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students fundraised through cleaning cars, gardening, clearing garages and walking dogs amongst 
other things.  
 
Another way the students raised funds was through collecting loose change in their classrooms to 
make coin lines. On Cambodia Day itself each class laid out their coins to see which had the longest 
coin line. With all classes combined, our coin line stretched almost 347m and raised $2139 towards 
our grand total of over $11 500 for the one day!  
 
Students were also able to have a go on the obstacle course organised by Mr Dunn and his class. 
There was wet sponge throwing at teachers, tug of war and face painting. The Bring and Buy stall 
proved popular with many students donating generously towards this. In class students participated 
in activities designed to enable them to gain a deeper understanding of what life is like for the 
people supported by Hagar. 
  
We are thankful to our College community for their generosity and support, which enabled us to 
raise so much money. The final figure for fundraising for 2014 is the grand total of $13 803. 
 
 
Swan Trade Training Centre 
 
 

 
 
This is the completion of our third year of operation and we celebrate now our second cohort of 
graduates. All but one of last year’s graduates who were looking for an apprenticeship have found 
one and our current graduates so far are equally sought after. Three of our students conducted 
interviews as part of the final ten of 1400 applicants for Fortescue Metals Group. Electrical Group 
Training has also agreed to employ all our electrical students who are seeking an apprenticeship on 
completion of their course. We find these results very encouraging that we are on the right path and 
commend our students for their hard work and excellent skills and character. 
 
The purpose of the Swan Trade Training Centre is to provide quality trades training and career 
pathways in an innovative and supportive school based environment. Our aim is to produce work 
ready apprentices equipped with industry grade skills and professionalism who pride themselves on 
a job well done. Our motto is ‘Learn a Trade, Build a Character’. We firmly believe that both 
professional and personal success come from a combination of quality work skills, strong depth of 
character and personal values. 
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The STTC runs a two-year pre apprenticeship based program that allows the students to complete 
the following by the end of Year 12: 

• Year 12 graduation from Swan Christian College 
• Western Australian Certificate of Education (WACE) 
• Pre apprenticeship course in Electro technology, Metal and Engineering Fabrication, Cabinet 

and Furniture Making, which includes 200 hours of on the job work experience. Completion 
of this course can allow for a three month reduction of the term of the apprenticeship 
contract: 

• Certificate III in Catering Operations as a School Based Traineeship 
• Construction Industry White Card 
• C Class electrical license for electrical pre apprentices 
• Senior First Aid certificate. 

 
There were a number of highlights this year: 
1. A major change in our Hospitality program started this year in that Hospitality students complete 
the Certificate III School Based Traineeship program as part of their WACE studies through regular 
classes at Swan Christian College. It is a two-year course where as part of their WACE or Australian 
Tertiary Admission Rank (ATAR) course students are employed by the College as Trainees and 
paid for a minimum of 7.5 hours per week that includes both their practical and theory work. 
 
All the food or recipe components produced by trainees through the scheduled practical classes is 
either sold in the College café or used for College or external functions. The trainees also have the 
opportunity to earn additional wages through working at some of the many functions held at the 
College. Trainees are expected to complete at least one week of work experience in a commercial 
restaurant outside of the College. 
 
2. Our second Orientation and Goal Setting camp for Year 11 students was held at Lake 
Leschenaultia at the start of Term 1. The purpose of the camp is for the students and key staff to get 
to know each other and also to set the foundational rules, values and goals we have for the STTC. 
As it is an exclusively male class for the Year 11 STTC cohort, as part of the camp we invited all the 
fathers or a significant male influence in the boys’ lives for dinner on the Thursday night to be part of 
the goal setting process for the boys. 
 
3. We ran two 3-day Try A Trade sessions in July and October, providing over 90 students from 22 
different schools around Perth an opportunity to have a go at various skills and trade occupations in 
preparation for making subject choices for Year 11. Funded through the Construction Industry 
Training Fund the activities are entertaining, informative and offer interested students access to 
some of the basic skills involved in trades of Electro technology, Metal Engineering and Fabrication 
and Cabinetmaking / Furniture making / Carpentry. 
 
The Try a Trade events seek to: 

• motivate students and others through a fun hands on experience 
• share current and honest information about future career choices 
• encourage participants to appreciate that skill education and training offer real choices for 

the future  
• and allow students to meet and talk with trade professionals, apprentices, VET teachers / 

trainers / lecturers and local industry people. 
 
4. In September we made our third trip with 24 pre apprentices and four staff to Sunshine House in 
Cambodia. Our project this year was in two parts: continue the rewiring project in the three dorm 
buildings and also the rooms of the upstairs classroom and learning areas. The metal boys designed 
and built nine sets of weatherproof louvers replacing old timber shutters that were leaking water and 
consequently destroyed floors and furniture. The boys also made new steel frames for the perished 
desks and relined the toddlers’ classroom to remove an asbestos risk. We spent two days in Siem 
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Reap looking around Angkor Wat and visiting the Killing Fields memorials and Royal Palace in 
Phnom Penh. The boys are also very serious shoppers so the local markets took a hammering!  
 
5. Four Year 10 students started a one day per week paid school based traineeship in Hairdressing, 
resulting in two of them already being offered full time apprenticeships. This is a great result for 
these girls and we wish them all the best as they embark on their careers.  
 
We look forward with great anticipation to the future. 2015 marks the beginning of our Carpentry 
course, the expansion of the Hospitality program and the continued development of external 
commercial ventures to develop income for the STTC and the College through manufacturing of 
rubbish bin enclosures and lightweight metal structures. 
 
This year saw a major innovation in our Hospitality program and Café/Canteen programs. Together 
with AiTC (Australian Institute of Training and Consultancy), an industry specialist Registered 
Training Organisation, we developed a new program for the integration of all Hospitality services 
across Swan Christian College. 
 
Catering Operations Manager Chef Chris Martin, oversees all Café and Canteen operations 
including menus, food options and functions as well as the student School Based Traineeship 
program. He works with the College’s teaching and support staff to ensure that all Hospitality 
commercial and training operations are mutually supportive and fully integrated. When the 
restaurant opens as part of the Hospitality program in the future, Chris will oversee the operation of 
the restaurant and its incorporation into the broader Hospitality training program. 
 
All food or recipe components produced by the Year 11 and 12 Hospitality trainees through 
scheduled practical classes are either sold in the College Café or used for commercial functions. 
The program gives the trainees the opportunity to work additional paid hours for internal or external 
functions catered by the College. 
 
Swanonline  
We started the year with the inaugural Boot Camp where students, teachers and parents all met 
together to prepare for the year. This has enabled a significantly higher success rate of students 
quickly engage with a new mode of study.  
 
From group Skype sessions to Scitech excursions, students have connected weekly with teachers 
while parents provide support and a positive home environment for study.  
 
This year two students are graduating, Maddy Blennerhassett and Maegan Rainbird. Both received 
Art awards at this year’s College Arts Showcase and Exhibition. Congratulations to them both for 
completing their education so well.  With more than double the number of Year 11s enrolled to start 
2015 as well double the number of Year 12s compared to 2014, we look forward to continuing 
growth and to see more students successfully graduate each year through Swanonline. 
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Key Student Outcomes 

Junior School Enrolment and Attendance 

 
Year Group Total Average 

KG 49 25 

PP 47 23 

Y01 53 26 

Y02 55 27 

Y03 59 30 

Y04 59 30 

Y05 61 30 

Y06 89 30 

    

TOTAL 423   

  

 

Student Characteristics 

Figures based on August 2014 Census figures 

          
 Male Female Total  SWD DE Indigenous DE Indigenous Students 

on Visas 
KG 20 29 49       
PP 24 21 45  1    1 
Y1 31 22 53     1  
Y2 26 30 56  3    1 
Y3 31 28 59  1    1 
Y4 30 29 59  1    2 
Y5 37 24 61     1  
Y6 45 43 88  4    6 
   470  10   2 11 
DE = Distance Education 
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Student Attendance 

The average student attendance in 2014 was 94.71% 

Year Group Year Group % 

KG 92.57 

PP 95.96 

Y01 92.96 

Y02 95.51 

Y03 94.60 

Y04 95.19 

Y05 96.03 

Y06 94.88 

  
 

Absentee Process 

Children who are away from school are expected to return to school with a note explaining their 
absence.  A template for such a note is printed in the final pages of the Junior School Handbook.  
Parent phone calls are also taken as notification of the child’s absence. 

Unexplained Absences 
The teacher writes in the student’s diary asking for an explanatory note from the parents.  If a note is 
not forthcoming, the teacher telephones and speaks with the parent. 
 
Excessive Absences 
For children where the absences are noticed to be continuing or excessive, a review note is 
available for staff to forward to the Key Teacher and Head of Junior School.  Should the incidence of 
absentees be considered an unexplained issue, parents will be contacted for an interview.  The 
interview will seek to establish circumstances for the absences and seek to put in place support 
structures and strategies to encourage greater participation in attending. 
 
At this stage the parent and child may be referred to the Chaplain or the Psychologist for further 
support.  Referrals to outside support services may be offered to the family at this point. 
Attendance will be monitored and reported on regularly to the Dean of Students.  Documentation of 
the problem must be included in the student information file or on TASSweb. 
 
In extreme cases absentees can be reported for further action to the District Participation Officer.  
Strategies for support can be further developed with their support and intervention.  This will be the 
final step to the program for integration of the child to the class. 
 

 

 

 

 



	   15	  

Senior School Enrolment and Attendance 

 

Year Group Total 

Average 

Class Size 

(with Electives) 

Average 

Class Size 

(Core Subjects) 

Y07 162 20.25 27.0 

Y08 183 21.3 30.5 

Y09 179 19.9 29.8 

Y10 172 18.1 28.6 

Y11 189  19.6 

Y12 100  12.5 

TOTAL 985    

 

 

Student Characteristics 

Figures based on August 2014 Census figures 

          
 Male Female Total  SWD DE Indigenous DE Indigenous Students 

on Visas 
Y7 81 87 168  3 4   5 
Y8 80 110 190  3 5  1 7 
Y9 105 86 191  2 9 1 3 5 
Y10 88 101 189  2 16 1 1 3 
Y11 93 109 202  2 12  2 5 
Y12 46 55 101 * 3 2  3 3 
   1041  15 48 2 10 28 
DE = Distance Education 

* half year intake cohort 
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Student Attendance 

The average student attendance in 2014 was 94.06%. 

Year Group Year Group % 

Y07 

Y08 

96.23 

95.32 

Y09 94.44 

Y10 92.87 

Y11 91.47 

Y12 94.03 

 
Absentee Procedure 
  
TASSweb Attendance System 
In order to improve the quality of absence recording, all teachers are required to implement the 
following in all cases: 
  

• Use TASSweb to record absence in all classes. 
• Check attendance by calling names or positively checking faces one by one from the class 

list. 
• Check attendance within the first 5 minutes of the commencement of PC Class and of all 

learning periods. 
 

Early Leave 
Students must notify Student Services if they need to leave school early on a given day.  If they are 
leaving the College early, the teacher, upon receipt of a note from a Parent/Guardian, should remind 
the student that they must present to Student Services before they leave the College to be signed 
out.  All notes are then sent to Student Services for recording. 
  
Late Arrivals 
Students who arrive at school after Pastoral Care are required to sign in at Student Services and will 
be issued a late note.  Students who arrive late to class from a previous lesson must have a note 
from their previous teacher. 
  
For either instance, when a student arrives late their status is changed in the attendance system 
from absent to late. 
  
Unexplained Absences 
After the first period of the day a text is sent to a nominated parent phone, if a reply to the SMS has 
not been received within an hour of it being sent parents are contacted by telephone.  If parents 
cannot be contacted by telephone an email is sent a week later.  
  
Excessive Absences 
For children where the absences are noticed to be continuing or excessive, the Pastoral Care 
Teacher contacts either the Head of House or Head of Middle School.  Should the incidence of 
absentees be considered an unexplained issue, parents will be contacted for an interview.  The 
interview will seek to establish circumstances for the absences and seek to put in place support 
structures and strategies to encourage greater participation in attending. 
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At this stage the parent and child may be referred to the Chaplain or the Psychologist for further 
support.  Referrals to outside support services may be offered to the family at this point. 
  
Attendance will be monitored and reported on regularly to the Dean of Students.  Documentation of 
the problem must be included in the student information file or on TASSweb. 
  
In extreme cases absentees can be reported for further action to the District Participation Officer. 
Strategies for support can be further developed with their support and intervention.  This will be the 
final step to the program for integration of the child to the class. 
 
Enrolments at Swan Christian College 
There was steady growth in enrolments at the College for 2014 and we are close to capacity at 
around 1600 students.  We have three main entry points into the College, Kindergarten, Year 6, 
Year 7 and Year 11. 
 
 
Beauty and the Beast 
 
 

 
In 2014 Swan Christian College put on their bi-annual Whole College Production, which is always a 
lot of work but also a lot of fun for students, teachers and audiences.  The production was Beauty 
and the Beast based on the classic Disney animation featuring the smart and beautiful village girl, a 
hideous beast with a heart and a mansion of enchanted objects. The students worked really hard for 
three terms learning tricky singing parts, busy choreography and acting parts. 
As the end of Term 1 it all came together in the Maali Mia Theatre and audiences were treated to a 
really amazing production. Colourful costumes, a huge set created by Swan Trade Training Centre 
staff, paintings by dedicated parents and animations by Year 11 Certificate III Media students all 
made it a really great show.  Not to mention a couple of magic tricks – a cup head with no body, a 
disappearing prince and a floating rose that dropped petals on cue. 
A big thank you to our great cast and crew plus all the staff and parents of the College who assisted 
in helping us put on… a tale as old as time. 
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NAPLAN 2014 
May these words of my mouth and this meditation of my heart be pleasing in your sight, Lord, my 
Rock and my Redeemer. Psalm 19:14 
 
We are delighted to inform you that overall our students performed well in the NAPLAN testing 
program held in May 2014. A high number of our College average scores were above Western 
Australian State Average and above the All Australian Schools Average. 
 
We scrutinise the data received from NAPLAN tests extensively. By using a range of diagnostic 
tools the College has put in place a number of measures to improve literacy and numeracy in 
response to results over time. 
 
A number of SCEA schools leaders have been meeting to discuss the Association’s NAPLAN 
results. Through an independent consultant NAPLAN results have been analysed collectively. This 
is providing the opportunity to share expertise across the schools about programs that assist in 
literacy and numeracy attainment. Other professionals have been engaged to assist in this process. 
 
Through our leadership and staff at Swan Christian College, along with assistance from other 
specialists, we are striving to continually improve our student academic levels in regards to NAPLAN 
tests and the application of literacy and numeracy skills. 
 
 
Year 3 Measure Numeracy Reading Spelling Writing Grammar & 

Punctuation 

  SCC Mean 407 421 425 415 432 
  WA Mean 388 406 400 405 415 
  Above 

benchmark 
100% 99% 99% 100% 100% 

Year 5 Measure Numeracy Reading Spelling Writing Grammar & 
Punctuation 

  SCC Mean 502 498 518 482 527 
  WA Mean 478 496 487 470 495 
  Above 

benchmark 
98% 100% 100% 100% 100% 

Year 7 Measure Numeracy Reading Spelling Writing Grammar & 
Punctuation 

 SCC Mean 543 547 546 517 535 
  WA Mean 542 539 546 521 533 
  Above 

benchmark 
100% 95% 96% 92% 85% 

Year 9 Measure Numeracy Reading Spelling Writing Grammar & 
Punctuation 

 SCC Mean 587 594 590 553 535 
  WA Mean 584 580 579 554 533 

  Above 
benchmark 

94% 97% 97% 87% 88% 
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Results Analysis 
 
Senior Secondary Results 
The College achieved a 100% WACE certification rate for 2014.  Out of 101 students enrolled, 
including 17 in the Trade Training Centre, 52 achieved an ATAR. 
 
Of those 52 students, 46 have applied for University entry; 43 were offered a place of which 38 
currently have accepted and 5 have deferred.  Areas that students have been accepted into include 
Engineering, Urban Design, Nursing, Physiotherapy, Psychology, Education, Biological Sciences, 
Media and Chiropractic studies. 
 
The College was again ranked in the top 50 schools for VET achievement and has the highest 
completion and participation rate in Certificate III courses.  In total our students completed 97 
certificates. 
 
The Excelsior Club welcomed four new members: Ben Bettison, Darian Martin, Matthew Hall and 
Caitlin Guthrie. Caitlin is enrolled in Animal Science at Murdoch, Darian and Matthew are both doing 
double degrees with Engineering and Computer Science and the 2014 Dux, Ben Bettison has been 
accepted into the Broadway Medicine path at UWA.  Aynsley Hunter achieved the highest mark for 
Geography (Stage2) in the state. 
 
The Media Production and Analysis course was again placed in the top achieving schools category. 
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Staffing Information 
Staff Professional Development 

We continue to ensure that staff is up to date with first aid training including specialist training for 
surf rescue, water safety and outdoor education. Staff, students and parents participated in 
workshops on Cybersafety as well. The safety and well-being of our students is paramount.  

A number of staff have trained in best teaching practice in the use of Information Communication 
Technologies (ICT) with the continuance of the Learning With Technology program. Selected staff 
are enrolled in units to complete their Masters in Education with Tabor College. Continued 
professional development opportunities are given to teachers in the ongoing implementation of the 
Australian Curriculum and new Senior School courses. 

Training has been provided for the Early Learning area which includes compliance to National 
Quality Standards (NQS). Significant professional learning occurs amongst peers and with visiting 
educational specialists. A number of strategic planning and school improvement meetings occurred 
throughout the year. We also had to privilege to host Dr Heppell’s conference that focused on 21st 
Century Learning. 

As in previous years, teachers new to the College began the year with special induction days. New 
Staff Induction Professional Development Sessions take place throughout the year covering topics 
that are relevant to teachers new to Christian Education. 

Teachers continue to be coached and mentored improve teaching practice using the Dr Knight 
Teaching Model. This includes training in teacher peer observation and feedback targeting areas 
that will improve the College as a whole. 

Amount Spent on Professional Development 

Junior School  $400 per staff member 

Senior School  $450 per staff member 
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Staff Demographic 
Teaching Staff 

Type of Staff Executive Teaching Staff Total 
Male  8 47 55 
Female 2 64 66 
Indigenous 0 2 0 
Total 10 111 121 
 

Teacher Qualifications 

Highest Qualification 
 

Number of Teachers 

Masters 16 
Bachelor of Degree 115 
Diploma 70 
Other 31 
Total number of Teachers 121 
 

Operational Staff  

Type of Staff Education Asst Operational Staff Total 
Male  0 10 10 
Female 13 31 44 
Indigenous 0 0 0 
Total 13 41 54 
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Parent Satisfaction 
Junior School 

We surveyed a number of parents in the Junior School and asked if they were satisfied with the 
College and would they recommend the College to others.  Below are their responses. 

Overall I am satisfied and would recommend the school to others. 

 

 

 

 

 

 

 

 

 

 

 

Senior School 

We surveyed a number of parents in the Senior School and asked if they were satisfied with the 
College and would they recommend the College to others.  Below are their responses. 

Overall I am satisfied and would recommend the school to others. 
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Staff Satisfaction 

Junior School 

We surveyed a number of staff in the Junior School and asked them to rate their overall satisfaction 
with working at Swan Christian College. Below are their responses. 

How would you rate your overall satisfaction with working at Swan Christian College? 

 

 

 

 

 

 

 

 

 

 

 

Senior School 

We surveyed a number of staff in the Senior School and asked them to rate their overall satisfaction 
with working at Swan Christian College. Below are their responses. 

How would you rate your overall satisfaction with working at Swan Christian College? 
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Student Satisfaction 

We surveyed a number of students in the Senior School and asked them if they believe the College 
encourages them to focus on their learning on God and the Bible. Below are their responses. 

Vision: My school encourages me to focus my learning on God and living a life of faithful 
service? 

0 = Don’t know 1 = Strongly Disagree  2 = Disagree   
3 = Mostly Agree 4 = Agree   5 = Strongly Agree 
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Student Satisfaction continued 

We surveyed a number of students in the Senior School and asked them if they feel safe and 
included when they are at the College. Below are their responses. 

Safe Environment: I feel safe and included when I am at school? 

0 = Don’t know 1 = Strongly Disagree  2 = Disagree   
3 = Mostly Agree 4 = Agree   5 = Strongly Agree 
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Student Satisfaction continued 

We surveyed a number of students in the Senior School and asked them if they were satisfied with 
their school and the quality of education they receive. Below are their responses. 

Satisfaction: I am satisfied with my school and the quality of education I receive? 

0 = Don’t know 1 = Strongly Disagree  2 = Disagree   
3 = Mostly Agree 4 = Agree   5 = Strongly Agree 
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Financial 
 

Swan Christian College ( Junior School) 

  
Net recurrent Income 2014 $ Total 

$ Per 
Student 

MySchool 
2013 

  Australian Government recurrent funding   $3,515,611   $5,510   

  State/Territory Government recurrent funding  $1,528,311   $2,395   

  Fees, charges and parent contributions    $3,116,686   $4,885   

  Other private sources    $57,306   $90   

  Total gross income  $8,217,913   $12,881  $11,133 

 

Students at end of August 2014 638     

    
    Swan Christian College ( Senior School) 

  
Net recurrent Income 2013 $ Total 

$ Per 
Student 

MySchool 
2013 

  Australian Government recurrent funding   $6,288,171   $7,418   

  State/Territory Government recurrent funding  $3,098,168   $3,655   

  Fees, charges and parent contributions    $5,394,312   $6,364   

  Other private sources    $378,822   $447   

  Total gross income  $15,159,473   $17,884  $18,175 

 

Students at end of August 2014 848     

    
    
     


